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Letter to The Editor: Population Health Advocacy 

Current State of the Quality of Care and Outcomes for The LBTQ Community 

This letter addresses the publication of a policy proposed to address healthcare access 

limitations the LGBTQ community faces to promote quality health outcomes. The LGBTQ 

community is prone to poor health outcomes due to limited healthcare access. The population 

faces discrimination by society, hence decreased access to vital resources such as insurance and 

healthcare services, which affects their health outcomes (Casey et al., 2019). Numerous reports 

show that the population has poor health outcomes due to fear of seeking healthcare services. 

The Necessity for Health Policy Development 

There are government policies and position papers that support non-discriminatory health 

environments. However, they are hardly followed, and numerous reports show the population 

suffers a more significant burden of violence, injuries, sexually transmitted infections, and 

mental health illnesses (Knoepp & Mirabella, 2022). In addition, a significant majority report 

discrimination in healthcare and thus, fear of recurrence makes them fail to seek healthcare 

services. There is a need to implement a policy that eliminates discrimination and increases 

access to services. 

Justification of the Health Policy 

The policy developed will address eliminating patient discrimination in healthcare, hence 

increasing the confidence of individuals in seeking care. It will also deal with stereotypes, 

ensuring that care providers' differences will not interfere with the quality of care delivered, 

hence quality patient outcomes (Mateo & Williams, 2020). Thus, this policy will promote access 

to healthcare services, hence better population outcomes. 

Policy Development Advocacy 
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This policy will also help eliminate discrimination in this community outside hospital 

settings and promote acceptance in the community and families hence better outcomes (Mateo & 

Williams, 2020). The policy will also help other professionals implement strategies to prevent 

workplace discrimination, hence increasing access to vital resources. The policy also utilizes 

interprofessional teams in its development and advocacy, hence its fitness for implementation in 

the facility and achieving desired outcomes. Implementing this policy is thus significant in 

enhancing care access and eliminating discrimination among the LGBTQ community. 
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Appendix 

Letter to the Editor Guidelines 

Journal title: The American Journal of Nursing 

Submission Guidelines for Letters to the Editor: The AJN requires authors to send letters to the 

chief editor within six months of the material's original appearance for publication letters. 

References for theories, statistics, or facts above three are discouraged. The allowed number of 

words is three hundred, and the word count does not include the purpose (publication) of the 

letter at the beginning of the letter. Anonymity is not encouraged, and the author's details are 

thus essential. However, authors can request their names to be withheld for readers if they 

believe publicizing their names will jeopardize their well-being. These letters should also include 

the state of residence or work. No affiliations are required unless the authors are writing on 

behalf of an organization, accompanied by a letter from the organization confirming the same. 

These letters should also be edited for clarity and length. Lastly, authors can produce a reply 

when needed.  
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